Abstract
Conclusions
The presence of diabetes has a significant and negative impact on workplace presenteeism in all five EU countries. While absenteeism is clearly the major driver in the presenteeism model -as a predictor of presenteeism -diabetes, and more generally the presence of comorbidities, has a significant, independent effect on presenteeism.
Introduction
The impact of chronic disease and its comorbidities on employment status and workplace absenteeism and presenteeism has been extensively studiedat least in the US. In the case of diabetes there are a large number of studies that have addressed its impact on workforce participation (Vijan et al, 2004) and the impact of diabetic comorbid conditions on absenteeism (Kivimäki et al, 2007; Stewart et al, 2007) . What has not been considered is whether or not the impact of diabetes on employment status, workplace absenteeism and presenteeism can be generalized to other countries where labor market conditions and attitudes may be different from those in the US.
Methods
The National Health and Wellness Survey is a large scale, Internet-based survey that has been utilized extensively over the past decade. The present analysis is based upon the 2008 survey of the UK, France, Spain, Germany and Italy. Respondents were adults age 18 or over. The determinants of absenteeism are explored through the application of an ordered logit model. Absenteeism is determined by respondents indicating time off due to ill health in the past seven days utilizing questions from the Work Productivity and Activity Impairment scale (Reilly, 2002) . Apart from diabetic status, the models included demographic and socio-economic characteristics, together with health risk factors (BMI, alcohol use, smoking) as potential confounding factors along with controls for absenteeism experience and diagnosed diabetes. The impact of the Charlson Comorbidity Index (CCI) was also explored. Odds ratios were estimated for all variables. Only employed respondents were included in the analysis.
Objective
To assess the extent to which the impact of diabetes (type 1 and type 2) on absenteeism varies between the labor markets of the big 5 EU countries. 
